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3. Texas Education Code Section 51.253 also requires that the University report the number of formal 
investigations involving reports of sexual harassment, sexual assault-rape, dating violence7, and stalking 
which result from mandatory reports by campus employees.  

 
Number of formal investigations conducted under Section 51.252 
  Mandatory Reports Self-Reports Total 
a. Sexual Harassment 0 1 1 
b. Sexual Assault-Rape 0 4 4 
c. Domestic/Dating Violence 1 2 3 
d. Stalking 0 0 0 
Overall Total  1 7 8 
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5. According to TEC Section 51.252, the University must also report the number of sexual harassment, 
sexual assault-rape, dating violence9, and stalking reports from mandatory reporters for which the 
University determined not to initiate a disciplinary process10.    

Number of reports under Section 51.252 for which the university determined not to initiate a 
disciplinary process  

  
Mandatory 

Reports 
Self-

Reported Total 
a. Respondent Not Affiliated with the University 0 0 0 
b. Transferred to Another TCU Office for Further 
Assessment 13 3 16 
c. Transferred to Another TCU Office for Care and 
Support 2 0 2 
d. OIE Does Not Have Jurisdiction; Transferred to Another 
Office for Further Assessment and/or Support 1 1 2 
e. Complainant Does Not Respond to OIE Outreach 15 1 16 
f. Complainant Declines to Move Forward  22 0 22 
g. Respondent's Identity Is Unknown  0 0 0 
h. Resolved without Submission of Formal Complaint 2 2 4 
Overall Total 55 7 62 

 

6. Finally, TEC Section 51.253 requires the University to report any disciplinary actions taken against 
University employees under Section 51.255 in which an employee failed to report a report of sexual 
harassment, sexual assault-rape, dating violence11, or stalking.  

Number of Failed Mandatory Reporter under TEC Section 51.255 
   Number of Cases by Type Disciplinary action 
a. Sexual Harassment 4 Informed Direct Supervisor 
b. Sexual Assault 0 Not applicable 
c. Dating/Domestic 
Violence 1 Pending 
d. Stalking 0 Not applicable 
Overall Total  5  

 

                                                             
9 For consistency, this report also includes domestic violence reports.  
10 The institution determined “not to initiate a disciplinary process” for the reasons listed in this section (e.g., 
Respondent not affiliated with the University; Transferred to another TCU office for further assessment; 
transferred to another TCU office for care and support; OIE does not have jurisdiction/transferred to another office 
for further assessment and/or Support; Complainant does not respond to OIE outreach; Complainant declines to 
move forward; Respondent’s identity is unknown; and Resolved without submission of a formal complaint).  
11 For consistency, this report also includes domestic violence reports.  
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